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[bookmark: _GoBack]PART C - CV
Guidelines (shown highlighted in grey): 
a. Applicants must use the following formatting constraints: Arial, at least font size 10, single line spacing. 
b. Your CV should be limited to 5 pages maximum. 
c. Examples/guidelines are shown highlighted in grey. These should be deleted.
d. Applicants must follow the structure outlined below:
e. Part C-CV must be uploaded onto the Ex Ordo system in PDF format	

Start page count 

5 pages maximum 

Stop page count 
Please note that candidates may be required to provide documentary evidence to support the information provided in this form. 
REMEMBER: In the best effort to present only the research and your capacity to perform it to the review panel, all application documents should be presented in a neutral manner. Therefore, you should avoid giving personal details such as gender, age or nationality in your application. First names, for example in publications should only be listed as a single letter, e.g. R. Brennan, to de-gender them.

	Applicant Name : Applicant First Name should only be printed as a single initial, Surname should be printed normally, e.g. R. Brennan
	

	Proposal title:
	



EDUCATION 
Please add all your university degrees; include dates, any dissertation titles and PhD thesis title. 
	Institution name and country:
	Degree
	From - To
(MM/YYYY – MM/YYYY)

	e.g. University of Limerick, Ireland
	Add PhD details 
Thesis: Title 
*PhD Supervisor and Examiner(s):

	e.g. 09/2000 – 09/2005
Date of award:  MM/YYYY
Expected date of award:  MM/YYYY
If PhD is not yet awarded, add expected date of award, and any other details (e.g. submitted thesis for examination; viva/thesis defense)  

	e.g. University of Limerick, Ireland
	Add details of other degrees obtained after your bachelor degree
e.g. MSc in ….
Dissertation: x
	e.g. 09/2000 – 09/2005

	e.g. University of Limerick, Ireland
	Add details of your bachelor degree and any additional information relating to this degree e.g. dissertation title
e.g. Bachelor in Software Engineering
Dissertation: x 
	
e.g. 09/2000 – 09/2005

	Add or delete rows as needed 
	
	



*The names of PhD Supervisors and Examiners are requested so that any potential conflict of interest can be identified efficiently prior to the remote review stage of the process.  

EMPLOYMENT HISTORY 
Please add details of relevant work experience and provide details of any period of inactivity in research (if applicable – e.g. paternal leave; working outside research)

	Organisation name and country:
	Position 
	From - To
(MM/YYYY – MM/YYYY)

	Add or delete rows as needed
	 
	



HISTORY OF MENTORING AND SUPERVISION
Numbers of current and completed MSc and PhD students or other staff, directly under your supervision.


INNOVATION/COMMERCIALISATION ACTIVITY
e.g. previous industry collaborations, patents, spin-outs. Please distinguish between patents applied and under review versus patents granted

WHAT ABOUT PUBLIC ENGAGEMENT?

ACHIEVEMENTS 
Please provide details of your achievements (e.g. prizes and awards; recognitions; invited presentations to peer-reviewed/internationally established conferences; funding received so far; industry collaborations; patents; supervising and mentoring; organisation of conferences in your field of research …)

	Add rows as needed




LIST OF MOST RELEVANT PUBLICATIONS 
REMEMBER: In the best effort to present only the research and your capacity to perform it to the review panel, all application documents should be presented in a neutral manner. Therefore, you should avoid giving personal details such as gender, age or nationality in your application. First names, for example in publications should only be listed as a single letter, e.g. R. Brennan, to de-gender them.
Publications in peer-reviewed scientific journals, peer-reviewed conference proceedings, monographs, book chapter. 
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